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ISSUE

Whether to approve the terms for settlement of labor contract negotiations between Sacramento
Regional Transit (RT) and International Brotherhood of Electrical Workers, Local 1245 (IBEW
1245), for the four year term of April 1, 2014, through March 31, 2018.

RECOMMENDED ACTION

Adopt Resolution No. 14-04____, Approving the Terms for Settlement of Labor Contract
Negotiations Between Sacramento Regional Transit and International Brotherhood of Electrical
Workers, Local 1245, for the Four Year Term of April 1, 2014 through March 31, 2018.

FISCAL IMPACT

Budgeted: Yes This FY: $ 364,100
Budget Source: Operating Next FY: $ 2,200,000
Funding Source: State and Federal Sources Annualized: $ 2,651,250
Cost Cntr/GL Acct(s) or

Capital Project #:
Various Departmental Labor Accts. Total Amount: $ 10,605,000

Total Budget: $ 10,605,000*

* The total budget amount includes $80,000 in reduced labor costs as the result of changes made
to the RT – IBEW 1245 Retirement Plan.

DISCUSSION

The negotiating committees for RT and IBEW 1245 began meeting on February 4, 2013, for the
purpose of revising certain provisions of the Collective Bargaining Agreement (CBA) including  the
Retirement Plan, which was set to expire on March 31, 2013.  The parties reached tentative
agreement on all issues raised during negotiations on March 28, 2014 and have reduced their
agreements to writing which are attached to the accompanying Resolution as Exhibit A.  The
settlement will become final following ratification by the Union membership and approval by the
RT Board of the terms for settlement.  The negotiating committees endorse and recommend
ratification and approval of the stated terms as a full and complete settlement of all issues raised
during negotiations.  RT was notified that the membership of IBEW 1245 ratified the settlement
terms in an election held on April 16, 2014.

The substantive terms of the settlement are summarized as follows:
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Term of Agreement – The term of the revised Agreement runs for 48 months, from April 1, 2014
through March 31, 2018.

Hourly Wage Increase – Hourly wage rates for all covered job classifications will be increased  on
the dates and in the amounts as follows:

4/1/14 10/1/14 4/1/15 4/1/16 4/1/17
  1.5%         1.5% 3.25%     3.50% 3.75%

Lump Sum Payment – Effective as soon as practicable following ratification and Board adoption of
the terms of this settlement, all employees on the payroll on April 1, 2014 will be eligible to receive
a lump sum payment of $1000.

Journey Level Job Classification Equity Pay Rate Adjustment – Effective April 1, 2014 and
occurring on the dates indicated, an equity adjustment increase will be applied to the hourly rates
of Journey Level Job Classifications, as follows.  These increases will be in addition to the hourly
wage increases indicated above.  These equity rate increases are applicable to the following job
classifications: Electronic Mechanic, Painter, Mechanic–A, Mechanic–A (Body/Fender), Mechanic-
A (Gasoline/Propane), Senior Mechanic, Facilities Electronic Technician, Facilities Maintenance
Mechanic, Light Rail Vehicle Technician, Lineworker II, Lineworker III, Rail Maintenance Worker
and Senior Rail Maintenance Worker.

10/1/14 4/1/15 4/1/16 4/1/17
     2.0%    1.75% 1.5% 1.25%

Tentative Agreements – There were numerous agreements to amend, correct or clarify existing
language as well as to enhance workplace efficiency.  In summary, the more substantive of those
changes are: revising shift start and ending times, streamlining the process for filling vacant
positions within the bargaining unit, clarifying that an individual refusing a recall from layoff forfeits
his or her contractual right to future preferential recall consideration, premium pay for an
employee assigned to train another employee or to act in a lead capacity, when assigned by a
supervisor, was increased from 5% to 10% of his or her hourly rate, various language changes to
clarify provisions pertaining to the administration of medical benefits, eliminated the annual dental
plan deductable to conform to the dental deductable amounts for other RT employees, added
certified domestic partner to the list of dependents for whom an employee may take bereavement
leave and increased the value of a voucher used to procure safety shoes by $25, from $125 to
$150, annually.

Retirement Plan – The current Retirement Plan for employee members of IBEW 1245 with a date
of hire on or after January 1, 2015, will be amended to provide for the following:

 100% vesting after 10 completed years of service.  (Currently vested after 5 years.)
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 Revise the current benefit multiplier factors, as a percentage of pay per year of service

From Retirement Age Multiplier       to Retirement Age Multiplier

55 – 59        2%    62 or younger    2.0%
60+       2.5%    63    2.1%

64 2.2%
65 2.3%
66 2.4%

   67+    2.5%

 Contribute toward ones retirement based upon completed years of service as follows
(Currently, employees do not contribute toward their retirement benefit):

Year 1 – 1.5% of pay
Year 2 – 3.0% of pay
Year 3 – 4.5% of pay
Year 4 -  ½ the normal cost of retirement or 5%, whichever is less.

 Have the value of cashed out accruals (unused sick leave and/or vacation cashed out
pursuant to applicable provisions of the CBA) included as income for the purposes of
determining a retirement benefit, based upon completed years of service, as follows
(currently, the full value of all cashed out accruals goes toward “compensation” for
determining a retirement benefit):

10 through 14 years 40%
15 through 19 years 50%
20 and over 75%

 Training Programs – RT and IBEW 1245 worked out the details for establishing journey
level training programs for employees desiring to pursue careers in job classifications
within the Lineworker and Rail Maintenance worker job series.

Staff recommends approval of the settlement terms and conditions for a revised CBA including
the Retirement Plan between RT and IBEW 1245, to be effective April 1, 2014, and authorize the
General Manager/CEO to execute the final revised documents.



RESOLUTION NO. 14-04-_____

Adopted by the Board of Directors of the Sacramento Regional Transit District on this date:

April 28, 2014

APPROVING THE TERMS FOR SETTLEMENT OF LABOR CONTRACT
NEGOTIATIONS BETWEEN SACRAMENTO REGIONAL TRANSIT AND

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL 1245,
FOR THE FOUR YEAR TERM OF APRIL 1, 2014 THROUGH MARCH 31, 2018

BE IT HEREBY RESOLVED BY THE BOARD OF DIRECTORS OF THE
SACRAMENTO REGIONAL TRANSIT DISTRICT AS FOLLOWS:

THAT, the labor contract settlement terms attached hereto as Exhibit A, between
Sacramento Regional Transit (RT) and the International Brotherhood of Electrical Workers
Local 1245 (IBEW 1245), establishing compensation, benefits, retirement provisions and
other terms and conditions of employment for employee members of IBEW 1245, are
hereby approved.

THAT, the General Manager/CEO is hereby authorized to bind RT to a Collective
Bargaining Agreement (CBA) with IBEW 1245, whereby the existing CBA is amended and
restated to provide for the changes to compensation, benefits, retirement provisions and
other terms and conditions of employment, as set forth in Exhibit A.

THAT, The General Manager/CEO is hereby authorized to execute the fully revised
CBA and any amendments to the Retirement Plan on behalf of RT and to implement its
terms.

PHILLIP R. SERNA, Chair

A T T E S T:

MICHAEL R. WILEY, Secretary

By:
Cindy Brooks, Assistant Secretary
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RT – IBEW 1245 LABOR NEGOTIATIONS
RT SETTLEMENT OFFER

March 28, 2014

The following is the District’s final offer for the settlement of labor contract negotiations
which began February 4, 2013.  Any issues not formally withdrawn or agreed upon and
not addressed below are to be considered either withdrawn or rejected by the District,
as appropriate.

1. Article 10: Wages  and Classifications
Section 10.1 – Wage Rates

Lump Sum Payment – Effective as soon as practicable following ratification and
approval of the terms of this settlement, all employees on the payroll shall be
eligible to receive a lump sum payment of $1000.

Hourly Wage Increases - Effective April 1, 2014 and occurring on the following
dates, hourly wage rates shall be increased as follows:

4/1/14 10/1/14 4/1/15 4/1/16 4/1/17
 1.5% 1.5%         3.25%             3.50%   3.75%

Journey Level Job Classification Equity Adjustments – Effective April 1, 2014 and
occurring on the following dates, an equity adjustment increase shall be applied
to the hourly wage rates of Journey Level Job Classifications, as follows.  These
increases shall be in addition to the hourly rate increases indicated above.  The
equity increases are applicable to the following job classifications: Electronic
Mechanic, Painter, Mechanic A, Mechanic A (Body/Fender), Mechanic A
(Gasoline/Propane), Senior Mechanic, Facilities Electronic Technician, Facilities
Maintenance Mechanic, Light Rail Vehicle Technician, Lineworker II, Lineworker
III, Rail Maintenance Worker and Senior Rail Maintenance Worker.

10/1/14 4/1/15 4/1/16 4/1/17
  2.0%  1.75% 1.50% 1.25%

2. Article 10: Wages and Classifications
Section 10.5 – Training Premium

Effective April 1, 2014, training premium will be increased from the current
amount of 5%, to 10% of base wages at time of assignment.
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3. Article 11: Holidays
Section 11.4 – Holiday Pay

District stands on proposal of July 11, 2013 to clarify the need to work ones last
scheduled workday before and the first scheduled workday after a contractual
holiday in order to receive holiday pay.

4. Article 13: Health and Welfare Insurance Benefits
Section 13.2b – Dental Insurance

District agrees to Union proposal.

5. Article 29: Grievance Procedure
Sections 29.5 thru 29.8 – Grievance Procedural Steps

District withdraws its proposal for a 12 month MOA establishing a 3 step
grievance procedure with arbitration, on a trial basis, in lieu of the current
process.

6. Article 30: Miscellaneous
Section 30.3 – Tool allowance

District rejects Union proposal of July 11, 2013 and stands on its counter
proposal of the same date to increase Group 1 by $100, Group 2 by $75 and
Group 3 by $50, for the first year of the new agreement.  In the remaining years
of the new agreement, the tool allowance will revert to the amount in effect on
March 31, 2013.

7. Article 36: Term of Agreement

District proposes a 48 month agreement extension beginning from the first of the
month following ratification and approval of the terms of a new agreement by the
Union and District. For purposes of this settlement proposal, the District is
using April 1, 2014 as the effective date for adjustments, unless otherwise
indicated.  Should negotiations continue beyond April 30, 2014, the
effective dates of adjustments will be revised accordingly.  Therefore, the
term of this Agreement is April 1, 2014 through March 31, 2018.
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8. Retirement Plan

Amend the current Retirement Plan between International Brotherhood of
Electrical Workers (IBEW), Local Union 1245, and Sacramento Regional Transit
District (SRTD), adopted by the SRTD Board of Directors on August 26, 2013
and executed by representatives of IBEW and SRTD on September 30, 2013, as
necessary to accomplish the following.

Revise the Plan Document as necessary to reflect the term of Agreement as April
1, 2014 through March 1, 2018.

Effective January 1, 2015, all covered employees with a date of hire on or after
that date will:

1. Be 100% vested after 10 completed years of service.

2. Have the following benefit factors, as a percentage of pay per year of service:

Retirement Age Multiplier

62 or younger    2.0
63    2.1
64    2.2
65    2.3
66    2.4
67 and older    2.5

3. Contribute toward their retirement based upon their completed years of
service as follows:

 Year 1 – 1.5% of pay
 Year 2 – 3.0% of pay
 Year 3 – 4.5% of pay
 Year 4 – Amount equaling ½ the total normal cost of retirement to a

maximum of 5%.


4. Have the value of their cashed out accruals (unused sick leave and/or
vacation cashed out pursuant to applicable provisions of the CBA) included
as income for purposes of determining a retirement benefit, based upon his or
her length of completed years of service, as follows:

 10 through 14 years       40%
 15 through 19 years       50%
 20 and over                    75%



























































e. Definitions:

1. Donor:  Donor means an eligible employee who transfers his or her paid leave to
an account maintained for the benefit of an eligible recipient.  A donor may
transfer up to a maximum of forty (40) hours of paid leave to each Supplemental
Sick Leave Account.

2. Immediate Family Members:  An immediate family member means a person who
is eligible for dependent coverage under the any of the employee health plans
offered by the District.

3. Paid Leave:  Paid leave means an employee’s accrued sick Leave, accrued
vacation, and accrued floating holidays.

4. Recipient:  Recipient means any District employee, who meets the eligibility
conditions precedent to the establishment of a Supplemental Sick Leave Account
for the benefit of that employee.

f. Benefit Disbursement Conditions:

A Supplemental Sick Leave Account may be established and disbursed for the
benefit of a recipient subject to the following conditions:

1. An employee or immediate family member of the employee is terminally ill, as
diagnosed by a licensed physician and the prognosis is for a continued life span
of 12 months or less, or

2. An employee or immediate family member of the employee has been involved in
a life threatening or other catastrophic occurrence, which requires immediate
care by the recipient; and

3. A Supplemental Sick Leave Account shall be limited to no more than two (2)
accounts during a rolling twelve (12) month period.

4. A Supplemental Sick Leave Account may not fund more than four hundred eighty
(480) hours of paid sick leave, based upon the recipient employee’s current
hourly wage; and

5. A Supplemental Sick Leave Account may not be disbursed to an employee
unless the employee has eighty (80) hours or less of accrued vacation and sick
leave combined.



g. Establishment of Supplemental Sick Leave Account:

1. An employee desiring to establish a Supplemental Sick Leave Account (or a
Department Manager/Director acting on behalf of the employee) must contact his
or her department office or the Human Resources Department and obtain a
request form.  The form must be completed in detail and submitted to the
Department Manager/Director for review and forwarded to the Human Resources
Department for approval or denial by the Director, Human Resources.

2. Once a request has been approved, the Human Resources Department will
notify other departments that a request has been approved and that a notice to
employees is to be posted.  The notice shall alert employees who wish to donate
accrued time that they must fill out a donation form and return it to the Human
Resources Department within thirty (30) calendar days of the establishment of
the Supplemental Sick Leave Account.

3. The donor form used by the Human Resources Department shall contain a
declaration by the donor to the effect that the donation is to remain anonymous
or the donor grants permission to reveal his or her name to the recipient.

4. The Human Resources Department shall notify the Payroll Department of the
recipient’s name and the paid leave transfers that have been authorized, and the
Payroll Department shall establish an appropriate account and code for this
purpose.

5. Once all hours donated have been verified, each employee’s accrual balance will
be reduced, and all hours donated will be credited toward the account.
Generally, hours may be donated in any amount, except floating holidays may
only be donated in blocks of 8 hours.

6. Donations will be credited to the intended recipient’s sick leave account on a “first
in, first used” basis.  If the total donations exceed the amount used by the
recipient or the 480 hour maximum, the remaining donations will not be deducted
from the donor’s account.

7. A donation may only be made one time per donor for each occurrence in which a
Supplemental Sick Leave Account has been established.
















